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GREG NICKELD

' LARRY PHILLIp : e
November 11, 1996 . Introduced g S BRIAN DERDOWSKI

01000196.DOC
Proposed No. 9_6_-_- 94 'z

ORDINANCE NO.
AN ORDINANCE approving and adopting the Collective Bargaining
Agreement negotiated by and between King County and Service
Employees International Union, Local 6, representing employees in
the departments of Construction & Facilities Management, Natural
Resources, Parks & Cultural Resources; and establishing the
effective date of said Agreement.

BE IT ORDAINED BY THE COUNCIL OF KING COUNTY:

SECTION 1. The Collective Barga.ining-Agreement negotiated between King
County and the Service Employees International Union, Local 6, representing employees in the
departments of Construction & Facilities Management, Natural Resources, Parks & Cultural
Resdurces and attached hereto is hereby approved and adopted by this reference made a part
hereof.

SECTION 2. Terms and conditions of said agreement shall be effective from
August 15, 1996, through and including August 14, 1999.

INTRODUCED AND READ for the first time this /2 77~ day of

“Povewten 19 Z6
: gy
PASSED by a vote of / 2 to_ () this A S~ day of

YWV ember 19 Z2&

KING COUNTY COUNCIL
KING COUNTY, WASHINGTON

N7V
Chair ¢
ATTEST:
Clerk of the Council ‘f‘
APPROVED this S ™ day of U .19
King County Executive
Attachment:

Collective Bargaining Agreement
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AGREEMENT BETWEEN |

SERVICE EMPLOYEES INTERNATIONAL UNION, LOCAL 6
AND KING COUNTY

These articles constitute an Agreement, the terms of which have been negotiated in good faith
by the King County - Local 6 SEIU Interest Based Bargaining Team (hereinafter called the IBBT).

This Agreement shall be subject to approval by ordinance by the County Council of King
County, Washington.
ARTICLE 1: PURPOSE

The intent and purpose of this Agreement is to promote the continued improvement of the
relationship between King County (hereinafter called the County) and the employees represented by
SEIU Local 6 (hereinafter called the Union) by providing a uniform basis for implementing the right
of public employees to join organizations of their own choosing and to be represented by such
organizations in matters concerning their employment relations with the County and to set forth the
wages, hours and other working conditions of the bargaining unit emplbyees, provided the County
has authority to act on sﬁch matters. |

This desire to promote the continued improvement of the relationship between King County
and tﬁe bargaining unit was reflected in the establishment of an IBBT comprised of management,
employees, a u;lion business agent and a representative of King County’s Labor Relations staff,
Office of Human Resources Management, and the use of a collaborative bé.rgaining process to arrive
at this Agreement. Standards established by the IBBT for evaluating the provisions of this

Agreement include the following:

[
.

Promote better management-employee relations;

2. Fair and equitable;

3. Enhances the partnership between union and management,
4. Understandable by everyone;

5. Ratifiable;

6. Enforceable;

SEIU, Local 6, Construction & Facilities Management, Natural Resources, Parks & Cultural Resources
August 15, 1996 through August 14, 1999 :
010C0496.DOC -
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Section 1. Deﬁnitions.

A. Regular full-time Employee. An individual employed in a position established in the
County Budget as an authorized FTE and which will require at least 26 weeks of service per year with
a work schedule of not less than thirty-five (35) hours per week or of not less than forty (40) hours
per week in those work units in which a forty-hour work week is standard. Regular full-time
employees are career service employees who are not on probation as described 'm. Personnel
Guidelines 16.40,

B. Regular Paﬁ-time Employee. An individual employed in a position established in the
County budget which requires at least twenty-six weeks of service per year at the work schedule
established for the position (or would have required twenty-six weeks of service per year at the work
schedule established for the position had the position been established on January 1) and which has
an established work schedule of less than 35 hours per week, or of less than 40 hours per week in
those work units where a 40-hour week is standard, but at least half time. Regular part-time
employees are career service employees who are not on probation as described in Personnel
Guidelines 16.40. |

C. Temporary Employee.. An individual employed in a position which is not a position
established in the County budget as an authorized FTE and which:

1. Will require less than twenty-six weeks of service per year af the work schedule
established for the position (or would have required less than twenty-six weeks of service per year at
the work schedule established for the position had the position been established on January 1); or

2. Will require more than twenty-six weeks of service within a two year period and is |
budgeted as extra help due 1o the short-term project nature of work assigned. A temporary employee
may be either a full-time or a part-time employee.

These emplqyees are not career service employees and are not eligible for vacation, sick
leave, holiday, medical, dental, or other insurance benefits. They are eligible for participation in the
Public Employees Retirement System as provided by State Law.

D. Seasonal Employee. A temporary employee in a position (for) which:

SEIU, Local 6, Construction & Facilities Management, Natural Resources, Parks & Cultural Resources
August 15, 1996 through August 14, 1999

010C0496.DOC
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Section 3. Seasonal and temporary efnployees are supplementary to the regular work force
and shall not be used fo supplant regulé.r full-time or regular part-time positions or undermine the
integrity of the bargaining unit. These employees are part of the bargaining unit and spbj ect to the
terms of this Agreement.

Section 4. Parks and DCFM temporary/seasonal employees who have worked a cumulative
total in excess of 1040 hours and who have demonstrated continuous satisfactory _performance shall
be considered for regular positions along with candidates from outside the organization. An equal
number of part-time and open competitive candidates shall be referred for interviews to fill entry
level positions within the same division. ' The decision as to which applicant will be selected to fill
the vacancy shall be the sole prerogative of the appointing authority. |

Section 5. If a full-time regular position is established for only a partial year with the intent
of maintaining that position for more than one year with full-time work for less than 12 months
during the year, the effects will be bargained. In this case, the bargaining unit wide LMC shall
develop a recommendation to the bargaining team. Both the LMC and the bargaining team will use

an interest based method for this discussion and negotiation.

SEIU, Local 6, Construction & Facilities Management, Natural Resources, Parks & Cultural Resources
August 15, 1996 through August 14, 1999 .
010C04%96.DOC -
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Provided further that in accordance with various decisions of the United States Supreme Court
emﬁloyees who obj ecf to dues and fees being used for Union activities not directly related to
representation may decline to be members and shall pay an amount of money to the Upion that is a
reduction of regular dues and initiation fee, as required under the law.

Section 4. Failure by an employee to abide by the above provisibns shall constitute cause for
discharge of such employees; provided that when an employee fails to fulfill the above obligations
the Union shall provide the employee and the County with thirty (30) days' notification of the Union's
intent to initiate discharge action and during this period the employee may make restitutibg in the
amount which is overdue. . |

Section 5. The County will require all new employges hired into a position included in the
bargaining unit to sign a form (in triplicate) which will inform them of the Union's exclusive
recognition. One copy of the form will be retained by the County, one by the employee and the
original sent to the Union. The County will notify the Union of any employee leaving the bargaining
unit because of termination, layoff, leave of absence or dismissal.

Section 6. The County will transmit to the Union twice a year, upon request, a current listing
of all employees in the unit. Such list shall indicate the name of the employee, wage rate, job
classification, work shift and location, and department or unit.

Section 7. An employee elected or appointed to office in a local of the Union which requires
a part or all of his/her time shﬂl be given leave of absence without pay upon application.

Section 8. The County agrees not to contract out or assign to another agency or individual the
work normally performed'by members of the bargaining unit if the contracting out or assignment of
such work eliminates, jeopardizes, or reduces the normal workload of the bargaining unit.

The County agrees to inform the Union of any contracting out under this section.

SEIU, Local 6, Construction & Facilities Management, Natural Resources, Parks & Cultural Resources
August 15, 1996 through August 14, 1999
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ARTICLE 5: HOLIDAYS

12528

Regular full-time and regular pért-time employees shall be granted holidays with pay as

provided for in RCW 1.16.050 as amended:
New Year's Day | |
Martin Luther King, Jr.'s Birthday
Presidents' Day
Memorial Day
Independence Day
Labor Day
Vetepan's Day
Thanksgiving Day
Day after Thanksgiving
Chisthas Day

January 1st

Third Monday in January
Third Monday in February
Last Monday in May

July 4th |

First Monday in September
November 11th

Fourth Thursday in November

December 25th

and any designated by public proclamation of the chief executive of the state as a legal holiday. B

Whenever a holiday falls on a Sunday, the following Monday shall be observed as the -

holiday, and any holiday falling on a Saturday shall be observed on the preceding Friday.

Holidays paid for but not worked shall be recognized as time worked for purposes of

determining weekly overtime for all employees.

Work performed on holidays shall be paid at one and one-half (1-1/2) times the regular rate. In

addition, the employee shall receive the regular holiday pay prorated in accordance with their regular

schedule. For example:

Scheduled Pro-rated Hours of Holiday Compensation
|t Hours per Annual Holiday for Each of the 12

Week . Earnings Holidays

35.0 84.0 7.0 hours

40.0 96.0 8.0 hours

SEIU, Local 6, Construction & Facilities Management, Natural Resources, Parks & Cultural Resources

August 15, 1996 through August 14, 1999
010C0496.DOC -
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Effective July 1, 1996, the folléwing provisions shall apply. From January 1, 1996 through

June 30, 1996, the vacation leave provisions of the previous contract shall apply.

Section 1. Regular full-time employees shall receive vacation benefits as indicated in the

and maximum vacation accumulation pro-rated as follows:

following table. Regular full-time employees on a 35 hour per week or any other work schedule of

less than 40 hours per week shall receive monthly vacation credit, equivalent annual vacation credit

Length of Work Monthly Equivalent Hourly Maximum
Continuous Hours/Week; Vacation Annua.l Accrual Vacation
Service Equivalent Credit Vacation Rate Accrual
(Years) Work Days Credit Aliowed
Upon hire 35 hrs/week 7 hours 84 hours 04615
through end of hours
year 3 Equiv. work days 1' day 12 days 84 hours
40 hrs/week 8 hours 96 hours | .04615 hours
Equiv. work days 1 day 12 days 96 hours
(For employees hired | 35 hrs/week 8.75 hours 105 hours | .05770 hours
prior to 1/1/96)
Upon beginning | Equiv. work days 1.25 days 15 days 189 hours
of year 4 40 hrs/week 10 hours 120 hours | .05770 hours
| Equiv. work days 1.25 days 15 days | 216 hours
(For employees hired | 35 hrs/week 7 hours 84 hours 04615
after 1/1/96) hours
Upon beginning | Equiv. work day.s 1 day 12 days 420 hours
of year 4 through | 40 hrs/week 8 hours 96 hours | .04615 hours
end of year 5 Equiv. work days 1 day 12 days : 480 hours

SEIU, Local 6, Construction & Facilities Management, Natural Resources, Parks & Cultural Resources
August 15, 1996 through August 14, 1999 :
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Length of Work Monthly Equivalent Hourly Maximum
Continuous Hours/Week; Vacation Annual Accrual Vacation
Service Equivalent Credit Vacation Rate Accrual
(Years) Work Days Credit Allowed
Upon beginning | 35 hrs/week 13.44 hours 161 hours | .08846 hours
of yeax; 19 Equiv. work daysl 1.92 days 23 days 420 hours
40 hrs/week 15.36 hours | 184 hours | .08846 hours
Equiv. work days 1.92 days 23 days | 480 hours
Upon beginning | 35 hrs/week 14 hours 168 hours | .09231 hours
of year 20 Equiv. work days 2days | 24days 420 hours
| 40 hrs/week 16 h01;rs 192 hours | .09231 hours
Equiv. work days 2 days 24 days 480 hours
Upon beginning | 35 hrs/week 14.6 hburs " 175 hours | .09615 hours
of year 21 Equiv. work days | 2.08 days 25 days 420 hours
40 ﬁrs/week 16.7 hours 200 hours | .09615 hours
Equiv. work days 2.08 days 25 days 480 hours
Upon beginning | 35 hrs/week 15.19 hours 182 hours .1 hdurs
of year 22 Equiv. work days | 2.17 days - 26 days 420 hours
40 hrs/week 17.36 hours | 208 hours .1 hours
Equiv. work days 2.17 days 26 days 480 hours
Upon beginning | 35 hrs/week 15.75 hours 189 hours 10385 hours
of year 23 Equiv. work days 2.25 days 27 days 420 hours
40 hrs/week 18 hours 216 hours | .10385 hours
Equiv. work days 2.25 days 27 days 480 hours

SEIU, Local 6, Construction & Facilities Management, Natural Resources, Parks & Cultural Resources
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Section 2. For purposes of this Section, employees using accruéd vacation shall be paid for
such vacation at the bése rate of pay in 'effect at the time of vacation or upon termination; provided
that special assignments shall not be considered to be a part of the base rate. _

Section 3. Regular employees on a 35 hour work week shall earn and expend vacation credits
based on a seven (7) hour day. Regular employees on a 40 hour work week shall earn and expend
vacation credits based on an eight (8) hour day. Regular employees on a 7-on/7-off schedule who
work a 10-hour day shall accrue vacation benefits at the same rate as 35 hour per week employees
and shall expend same on an hour for hour basis. Regular employees on a 7-on/7-off schedule who
work a 9.5-hour day shall accrue and expend vacation benefits on the same i)asis as 7-on/7-off 10
hour per day employees. Regular part-time employ.ees shall earn vacation credits based on the
number of hours worked per month, pro-ratcd up to 35-hours per work week.

Section 4. Regular part-time employees shall accrue vacation leave in accordance with the
vacation leave schedule set forth in Section 1 of this Article, provided, however, such accrual rates
shall be prorated to reflect the employee’s hours of work. .

Section 5. No employee shall work for compénsation for the County in any capacity during
the time that the employee is on vacation leave. |

Section 6. Employees eligible for vacation leave shall accrue vacation leave from their date
of hire.

Section 7. Vacation leave may be used in one-half hourbincrements, at the discretion of the
appointing authority.

Section 8. Upon termination for any reason, the employee will be paid for unused vacation
credits up to maximum allowable accumulated vacation; provided, however, employees hired after
September 1, 1986 who are eligible for participation in the Public Employees' Retirement System
Plan I shall not be corﬁpensated for more than two hundred forty (240) hours of accrued vacation at
the time of retirement. Vacation hours accrued in excess of two hundred forty (240) hours must be
used prior to the employee's date of retirement or such excess hours shall be lost.

Section 9. Any regular full-time or regular part-time employee who has completed at least

one (1) year of service may donate to any other regular employee a portion of his or her accrued

SEIU, Local 6, Construction & Facilities Management, Natural Resources, Parks & Cultural Resources
August 15, 1996 through August 14, 1999 ’
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Section 14. In cases of separation from County employment by death of an employee who
has successfully completéd his/her first six months of County service and who has aécrued vacation
leave, payment of unused vacation leave up to the maximum accrual amount shall be made to the
employee;s estate or, in applicable cases, as provided for by state law, RCW Title 11.

Section 15. Employees shall submit vacation requests prior to April 1st. Upon receipt of
éame, management shall develop a schedule of vacations that will be posted on or before May 1st. In
the event of ;scheduling conflicts within-a division, classification seniority will prevail except as
modified by written agreement between the County and the Union. All vécation requests made after
April 1st shall be granted where possible but only with the mutual agreement of management and the
employee. Employees shall receive notification of the disposition of vacation requests as soon as
poséible. |

Section 16. If a regular employee resigns fr‘om County employment in good standing or is
laid off and subsequently returns to County employment within two years from such resignation or
lay off, as applicable, the employee’s prior County servicé shall be counted in determining the
vacation leave accrual rate under this Article.

.Section 17. The following provisions shall apply to vacation scheduling by Facilities
Management. |

a. All vacation preferences shall be made on the designated form.

b. Vacation preference requests for a period beginning May 1 and ending the following
April 30 must be received by management no later than April 1. The vacation schedule shall be
posted on or before May 1.

¢. Vacation preference requests shall be granted on the basis of classification seniority
provided that operations are properly staffed at all times.

d. Vacation preference requests may be made in incremeﬁts ranging from one-half hour’s
duration "ip to and including the maximum accumulation available.

e. Vacation preference requests shall contain a maximum of five (5) time periods or
increments, not to total more than the number of days accumulated, listed in 6rder of priority to the

individual. Employees shall, on the basis of classification seniority, be entitled to approval for only

SEIU, Local 6, Construction & Facilities Management, Natural Resources, Parks & Cultural Resources
August 15, 1996 through August 14, 1999
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Effective July 1, 1996, the folléw‘ing provisions shall apply. From January 1, 1996 through

1 : AV

June 30, 1996, the sick leave provisions of the previous contract shall apply.

Section 1. Every employee in a regular full-time or regular part-time position shall accrue
sick leave benefits at a monthly rate equal to .00384615 times the normally scheduled annual hours of
the employee's position, and an annual rate equal to .04616 hours for each hour in pay status
exclusive of overtime up to a maximum of eight hours per month, brovided that regular full-time
employees shall accrue one day per month; except that sick leave shall not begin to accrue until the
first of the month following the month in which the employee commenced émployment. The
employee is not entitled to sick leave if not previously.eamed.

As an example of the above formula, an employee whose annual work schedule is 2080 hours.
shall accrue sick leave monthly at the rate of .00384615 times 2080, or eight (8) hours per month.

Section 2. Sick leave shall be paid on account of the employee's illness. Regular employees
are eligible for payment on account of illness for the following reasons:

a. Employee illness; provided, that an employee who suffers an occupational illness may not
simultaneously collect sick leave and worker’é compensation payments in a total amount greater than
the net regular pay of the employee;

b. The employee’s incapacitating injury, provided that: -

(1) An employee injured on the job may not simultaneously collect sick leave and
worker’é compensation payments in a total amount greater than the net regular pay of the employee;

»(2) An employee may not collect sick leave for physical incapacity due to any injury
or occupational illness which is directly traceable to employment other than with the County.

c. A female employee’s temporary disability caused by or contributed to by pregnancy and
childbirth.

d. Employee exposure to contagious diseases and resulting qué;rantine;

e. Employee keeping medical, dental, or optical appointments, provided that the employee’s

appointing authority has approved the use of sick leave for such appointments;

SEIU, Local 6, Construction & Facilities Management, Natural Resources, Parks & Cultural Resources
August 15, 1996 through August 14, 1999 :
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Donated hours shall be converted to a doilar value based upon the donor's straight time hourly
rate. | | |

Donated sick leave hours must be used within ninety (90) calendar days. Dona_ted hours not
used within ninety days or due to the death of the receiving employee shall revert to the donor.

Donated sick leave hours are exempt from sick leave payoff provisions.

Section 6. Sick leave may be used in one-half hour increments at the discretion of the
division manager.

Section 7. There shall be no limit to the hours of sick leave benefits accrued by an employee.

Section 8. Division management is responsible for the proper administration of this benefit.
In cases where management has uniform documentatioh to support a history of excessive or patterned
absenteeism, an employee may be put on written notice by the Division Manager that for a period not .
to exceed six (6) months requests for compensation under Article 7. Sick Leave must be
accompanied by proof of need. |

Section 9. Separation from King County employment, except by retirement or reason of
temporary lay-off due to lack of work or funds, shall cancel all sick leave currently accrued to the
employee. Should the employee resign in good standing and return to the County within two years,
accrued sick leave shall be restored.

SectionQIO. Accrued sick leave may be used for absence due to temporary disability
including that caused or contributed to by pregnancy, but there shall be no requirement to exhaust
accrued sick leave prior to taking a leave of absence for such disability.

Section 11. Employees eligible to accrue sick leave, who have successfully completed at
least five years of County service, and who retire as a result of length of service or who terminate by
reason of death, shall be paid or their estates paid or as provided for by RCW Title 11, as applicable,
an amount equal to thirty-five (35) percent of their unused, accumulated sick leave multiplied by the
employee’s rate of pﬁy in effect upon the date of leaving County employment less mandatory
withholdings.

All payments shall be made in cash, based on the employee's base rate, and there shall be no
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This verification should include: 1) relationship of immediate family member and 2)
statement of need for care or attendance. _

5) The supervisor may require a physician's verification of any employee's need for
family care sick leave.

E. In the application of any of the foregoing provisions, when a holiday or regular day off
falls within the prescribed period of absence, it shall not be charged against the employee's sick leave
or bereavemént account. |

F. For the purposes of .this article, "immediate family" shall be construed to mean persons
related to an employee by blood or marriage or legal adoption as follows: d;)mestic partner, child of
employee’s domestic partner, grandmother, grandfather, graﬁdchild, mother, father, husband, wife,
son, daughter, brother, sister, and any persons for whose financial or physical care the employee is
principally responsible; except that for purposes of i)ereévement leave, effective July 1, 1996,
“immediate family” shall also include son-in-law, daughter-in-law, father-in-law and mother-in-law.

G. For the purposes of this section, regular, part-time employees shall be entitled to the same

benefits on a pro rata basis.
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B. Scale Operators who work during the night shift during the period 5:30 p.m.

{ through 1:30 a.m., shall receive a 10% shift differential.

Section 8. Job Evaluation. The King County Office of Human Resources Management
(OHRM) will perform an independent job analysis of the following classifications. Within ninety
(90) days of receipt of the job descriptions for these positions, OHRM will bring this analysis to the
bafgaining team who, upon recéipt of this analysis, will negotiate wages effective the date of this
contract. The following classifications will be reviewed by OHRM pursuant to this Section.

a) Asbestos Technicians

b) Pool Operators and Aquatic Center Operator. In this ahaiysis, the question of
whether the Aquatic Center Operator class should be paid a differential above the Pool
Operators shall be considered.

¢) Parks Maintenance Specialist II.’

Section 9. As a first order of business following initial organization and development of
operating rules, the bargaining unit wide Labor Management Committee shall examine the salaries of
the DD Crew and shall review the following issues:

a) Employee placement within each salary group
b) Rationale for three diffefent_ salary rates

c) Salary rates assigned to each category
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any transfer station, the County may notify the Union and the parties will enter into negotiations
regarding the work scﬁedules. '

b. Regular part-time Scale Operators shall‘ be assigned to either the A shift or the B shift, with
each shift Monday through Sunday, and shall be called to work as needed without restriction as to
location of assignment, day of assignment or work performed during that shift. Assignments shall be
made in order of seniority. If a regular-part time Scale Operator is called to wofk during his/her
assigned shift but does not work, this shall be treated as an unauthorized absence unless leave has
been approved by the supervisor. If work is offel_'ed but declined by the employee, this shall be treated
as hours worked for scheduling purposes. Work shall not be offered to off-shift regular paA:t-time'
employees unless all regular part-time employees on shift hévc been contacted. If work is offered
during the off-shift period, regular part-time Scale Operators shall be contacted on the basis of
seniority, up to 70 hours worked in a 14-day two shift period. If work is offered to a regular part-time
emploYee during the off-shift, the employee is not required to accept it and the rejection of work shall
not be treated as an unauthorized absence. -

c. If work would put a regular part-time Scale Operator over 70 hours of wbrk in a 14-day
two shift period, the work shall be offered to all full-time Scale Operators before it is offered to any
part-time Scale Operator and shall only be offered to a regular part-time Scale Operator if it is |
declined by all full-time Scale Operators. A seniority wheel shall be used to call the full-time Scale
Operators. . |

d. Scale operators making bank deposits at the conclusion of their daily shifts shall be paid
overtime and mileage reimbursement 6n those days they physically transport and place funds in a
designated depository. This premium is paid in recognition of the hazards a;soéiated therewith and
as additional compénsation for the use of their personal vehicles in said transport.

e. Any change in the current practice by which bank deposits are made will be negotiated
with the Union prior to implementation.

f. Ferry tickets shall be provided, as necessary, to scale operators for assignments on Vashon

Island.
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- Employees assigned to a five (5) day week shall work five (5) consecutive days of eight (8)

hours each. |

Employees assigned to a four (4) day week shall work four (4) consecutive days of ten (10)
hours each.

Section 7. Where regular safety meetings are conducted, employees will be released from
work with pay to attend.

Section 8. The County agrees in principle to the concept that alternative work schedules/flex
time for individual employees should be considered. Requests for alternative work schedules/ﬂex
time submitted on the prbper form will be considered and evaluated in termé of the best interests of

both the County and the employee. The request will be acted on and returned to the requesting

employee.

Section 9. For Asbestos Technicians, Asbestos Technician Supervisor and Asbestos
Surveyor/Coordinator who work a 4 day/10 hour work week, the following shall apply:

a. The work week shall consist of four (4) ten (10) hour days with three (3) consecutive days
off, two (2) of which shall be Saturday and Sunday.

b. Participation in the four/ten schedule is voluntary and the employees as a group can request
a return to a five (5) day/eight (8) hour schedule.

c. Division Management has the right to return the employees as a group to an eight (8)
hour/five (5) day schedule in the event the four/ten work week does not meet the business needs of
the division. Such return shall be subject to the notice requirement in Article 9, Section 3 énd the
compensation reqﬁirements in Article 8, Section 4. In addition, Division management shall officially
notify the union in advance and discuss with the union possible alternatives to a return to an eight
hour/five day schedule.

' d. The employees recognize there m.ay be a need to revert to an eight (8) hour/five (5) day
schedule on a temporary basis to resolve a bonafide asbestos emergency. In this event the empldyees
agree to waive their rights as described in Article 8, Section 4 and Article 9, Section 3. The
employees do not waive those rights with respect to arbitrary day to day shifts and/or schedule

changes.
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Section 1. Employees on a five-day schedule shall be paid at the rate of time and one-half for

R 10: TIM

| all compensated hours in excess of eight (8) in'one day, exclusive of lunch period, or forty (40) in one

week. Employees on a four-day schedule shall be paid at the rate of time and one-half for all
compensated hours in excess of ten (10) in one day, exclusive of lunch period, or forty (40) in one
week. Employees shall be paid at the rate of one and one-half (1-1/2) times their regular rate of pay
for all regulérly scheduled hours worked during the nine (9) hour period following the end of the
employee's previous shift, unless a higher rate applies.

Section 2. Scale operators shall be paid at the rate of time and one-ilalf for all compensated
hours in éxcess of forty (40) hours in a designated work week or ten and one half (10.5) hours ina
day. The work week shall be as determined by the County to comply with Fair Labor Standards Act .
(FLSA) provisions. \ |

Section 3. Overtime shall be compensated for in cash at one and one-half (1-1/2) times the
regular rate of pay except as provided in Section 5.

Section 4. All overtime shall be authorized in advance by the division manager or his/her
designee in writing, except in emergencies. Saturday and Sunday work is not overtime when it is a
regularly scheduled work day for the individual crew unless required by the Fair Labor Standards
Act.

Section 5.

a. There shall be no practice of compensatory time off unless requested by the employee and
agreed to by the division manager or designee. |

b. Compensatory time off shall be earned at the rate of one and one-half times the regular
rate. |

¢. A maximum of 80 hours of compensatory time may be accumulated. Accrued
compensatory time shall be expended within one year from the date when it is earned, or it will be
compensated for in cash at the regular rate of pay.

d. Notwithstanding (c) above, compensatory time off shall be scheduled at a time that does

not unduly disrupt the operations of the agency.
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Section 1. The County shall maintain the current leve! of benefits under its medical, dental,

I : DEN ND LIF

vision and life insurance programs during the life of this Agreement.

Section 2. There shall be established a Labor-Management Insurance Committee compﬁsed
of an equal number of representatives from the County and the Labor Union Coalition whose function
shall be to review, study, and make recommendations relative to existing medical, dental, and life
insurance prégrams. |

Section 3. The Union and the County agree to incorporate changes to employee insurance
benefits which the Coﬁnty may implement as a result of the agreement of the Joint Labor-
Management Insurance Committee.

Section 4. Effective October 1, 1996 - any part time regular employee or full-time regular
employee, not previously considered eligible for be;leﬁté under this Article, will be eligible for all

such benefits.
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wide Labor Management Committee whose purpose is to continue to address issues that affect the
entire bargaining unit in an interest based manner. The initial meéting will occﬁr within 60 days of
the date of approval of this agreement by the King County Council. The active Interest Based
Bargaining Team members will constitute the initial members of the Labor Management Committee.
At the first meetivng, the members will decide the frequency, membership, scope and structure of
future meetings. The Local 6 union designee and the King County OHRM Labor Negotiator will
convene the initial meeting. |

Labor-Management Committees shall each establish their own operating rules, including
rules for preparation and distribution of agendas and minutes. In all cases, élgendas shall be
distributed to Labor-Management Committee members at least three working days in advance of
meetings and minutes shall be distributed to Labor-Management Committee members within three
working days following the meetings. Agenda iten;s shall be submitted by both Labor and _ |
Management and shall be limited to items of a group, rather than an individual, interest and concern.

Section 8. The provisions in this section shall apply to employees in King County Parks.

a. Promotions shall be made in accordance with the King County Personnel Guidelines. Any
regular employee who is promoted and does not successfully complete the ‘probationary period for
that position shall have rights back to his/her former position; this includes employees promoted out
of the bargaining unit.

b. Prior to the initiation of any competitive process to fill a vacant bargaining unit position,
any member of the bargaining unit holding the éame classification as that of the vacant position shall
be given the opportunity to make a lateral transfef to the vacant position. Such lateral transfers shall
be accomplished in the following manner:

1. Requests for latefal transfer may be initiated at any time, provided that it is prior to the

position coming vacant as indicated by resignation notice to the Division Manager.
(a) The number of transfer requests each émployee may initiate is not limited.
(b) Employees on probationary status may not submit transfer requests.

(c) An employee must accept a job when offered as a result of a transfer request.
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Maﬂagexhent Division will be established for the classifications of Asbéstos Technician, Floor Care
Specialist and Mainteﬁance Worker.

Bargaining unit members shall have the opporﬁmity to apply and examine for ;he promotional
register(s) at least once annually. Promotional candidates may be referred for an interview to fill a
vacancy in these three classifications. Under unusual circumstances, open competitive cahdidates
may also be referred. The decision as to which applicant will be selected to fill the vacancy shall be
the sole prerogative of the appointing authority. Unsuccessful candidates for promotional vacancies
may request and will be entitled to a meeting with the appointing authority to discuss the reasons for
their non-selection. |

Section 12. Heritage Festival Staffing. Inan effort to limit overtime costs, these principles
will guide the staffing plan for the Heritage Festival and for any other special major event(s) to which
it is mutually agreed that this procedure will apply.’ The King County Fair at Enumclaw, Washington
is specifically excluded. “District” refers to the Marymoor Park District for the Heritage Festival or
any district within which a major special event occurs for which this procedure applies.

1. Regularly scheduled staff at the district will not be displaced.

2. Adequate supervision will be supplied by Parks staff.

3. Regular staff or other adequately trained pebple will perfomi critical functions such as traffic
control.

4. There are certain key positions which need to be p_erformed by regular Parks staff or other
adeduately trained people. These include supervision of facilities maintenance, traffic control
at critical intersections, oversight of parking and maintenance and relief for these functions.

5. Overtime will be offered first to district FTEs and then to the district’s seasonal employees.

6. Overtime outside of the district will be scheduled according to the staffing plan.

7. Work offered to employees from outside the district will be offered to staff with the
qualifications to perform the work.

Nothing contained in this Section will preclude the Recreation staff employees from assisting
with "put ups" and "take downs" during the Festival or from performing duties as hecessary to insure

the success of the event.

SEIU, Local 6, Construction & Facilities Management, Natural Resources, Parks & Cultural Resources
August 15, 1996 through August 14, 1999

010C0496.DOC .

Page 37




8¢ advg

_ . D0d96¢02010

- 6661 ‘¥1 1snSny y8noay1 9661 ‘S| isn3ny

saomosay ]v.m,qn:) 25) S‘),’.lpd -sao.mosay ]U.m;nN ‘,uawaé‘nunw S?!J_I]_I.‘JD_,{ ? uoyan.usuog ‘9 ]u:)o7 ’n 135'

‘a8ueyo

S} JO S109)J9 S} UreSIeq pue UOTU() ) 03 010U SAIS [ )1 1afo1g uonesusadwo)/uonesyIsse)
o1y JO synsaI Aue yuswarduwir 0) JuSUT $31 sdUNOUUE AIUNOD) 33 J] “p1 UOHIAS

‘[1ouno)) 4q passed s1 95uBUIPIO SUNENIOSYYS UB JI pUE Udym

ssaoo1d [jo1ked Appeam-1q s, A1unc) sy Jo uoneuatualdw 03 sv15e Uotuf) SYL €I UOIIIS

80Gel

8T
LT
97
T4
1 L4
€7
(44
| &4
0¢

61

81
L1
91
SI
14!
¢l
4!
Il

“"n = | o =)}

N e



O =] 2 =5} )] LS w [ ] -

NN NN N NN NN e e e e e et e ek ek e
G I N EWN O YW w0 N R NN e e

ARTICLE 13: DISPUT TION PROCED i2500

King County recognizes the importance and desirability of settling grievances promptly and
fairly in the interest of continued good employee relations and morale. The following process is
outlined to accomplish this. Every effort will be made to settle grievances at the first level of
supervision.

Employees will be unimpeded and free from restraint, interference, coercion, discrimination
or reprisal in seeking adjudication of their grievances.

Section 1. Definitions.

A. Grievance - An issue raised by an employee or his/her union repi’ésentative relating to the
interpretation of the employee’s rights, benefits or conditioné of employment as contained in this
Agreement.

B. Institutional Grievance - An issue raised by the Union or the County related to
intérpretatioﬁ or application of this contract.

Section 2. Procedure.

Step 1. A grievance shall be presented by the affected employee and his/her union
representative, if the employee wishes, to the employee’s immediate supervisor within twenty-one
2n caléndar days of the event which gives rise to the grievance. The immediate supervisor shall
work with the employee and the Union representative to investigate and resolve the grievance within
twenty-one (21) calendar days after the employee contact. Any grievance not presented in writing to
the next level of this procedure, within the time limits contained in this procedure, shall be presumed
resolved.

Step 2. If a grievance cannot be resolved at Step One, the matter may be referred to the
Division Managef for resolution. To be considered timely, this referrai must occur within 26 days of
the employee’s initial contact with his/her immediate supervisor. The referral shall be in writing
from the Union and shal_l describe the specific event(s) giving rise to the grievance, the section(s) of
the Agreement allegedly violated, and the remedy sought.

The Division Manager, the employee, and the Union representative will work to resolve the

grievance within 30 days of its referral to Step 2. During this process, mediation may be used with

SEIU, Local 6, Construction & Facilities Management, Natural Resources, Parks & Cultural Resources
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Section 3. Alternative Dispufe Resolution Procedures

A. Unfair Labor Practice. The parties agree that 30 days prior to filing a ULP complaint with

PERC, the complaining party will notify the other party, in writing, meet, and make a good faith

attempt to resolve the concerns unless the deadline for filing with PERC would otherwise pass or the

complaining party is seeking a temporary restraining order as relief for the alleged Unfair Labor

Practice.

B. Grievance. After a grievance is initially filed, the following Alternative Dispute

Resolution (ADR) process may be followed, with mutual consent of the Union and the Division.

This process will not exceed 10 days:

1.

S v koW

A meeting will be arranged by the Union Representative, Division management
representative and OHRM representative (or their designees) to attempt to resolve the
matter.
a. The meeting will include a mediator(s) and the affected parties.
b. The parties may mutually agree to other participants-such as union and
management representatives or subject matter experts.
The parties will meet at mutually agreeable times to attempt to resolve the matter.
If the matter is resolved, the grievance will be withdrawn.
If the matter is not resolved, the grievance will continue through the grievance process.
The moving party can initiate the next step in the grievance procesS at the appropriate
times, irrespective of this process. |
Offers to settle and aspects of settlement discussions will not be used as evidence or

referred to if the grievance is not resolved by this process.

This Section does not supersede or preclude any use of grievance mediation later in the

grievance process.

Section 4. Institutional Disputes. After informal attempts to resolve institutional disputes, if

either the Union or management wishes to raise a dispute as to the application of this agreement, an

institutional grievance may be filed with the other party.
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Section 7. All newly hired and promoted regular employees mﬁst serve a probationary period
as defined in the Persohnel Guidelines. As those Guidelines specify that the probationary period is an
extension of the hiring process, the provisions of this article will not apply to employees if they are
discharged during their initial probationary period or are demoted during the promotional
probationary period for not meeting the requirements of tﬁe classiﬁcatioh. Grievances brought by
probationary employees involving issues other than discharge or demotion may be processed in
accordance with this article.

Section 8. The time limits set forth in this Article may be extended upon written consent of
both parties. Unless a written ext;nsion has been granted, failure of the griévant to pursue the
grievance to the appropriate step within the time limits set forth herein shall constitute a waiver of the
grievant's right to pursue the grievance to the next step. Failure of the County to respond to the |
grievant within the time limits set forth herein shall automatically move the gﬁevance to the next step
with notice provided to the management person at the next applicable step by the Union.

Section 9. A grievance may be filed at any step that is mutually agreed upon in writing by the
County and the Union.

Section 10. The Union and County may agree in writing to waive any of the above steps.
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3. Not requiring probation for employees when they’ve met the qu.aiiﬁcations of the vacancy

previously

4. Looking outside the bargaining unit for placements pursuant to Section 7 of this Article.

Section 3. If employment opportunities for affected employees are not found within King
County, and the facility is transferred to another jurisdiction as a result of annexation or
incorporation, the County will demonstrably try to get the new owner to hire County employees.

Section 4. If the provisions of Sections 2 and 3 of this Article are not successful, the
employees shall be able to avail themselves of any opportunities established in the Personnel
Guidelines. , |

Section 5. Employeés laid off as a result of a lack of work and/or shortage of funds shall be
laid off according to seniority within classification as set forth in Article 15, Seniority, of this
Agreement.

Section 6. Employees scheduled to be laid off as a result of their seniority status in the
affected classification may exercise their right to bump employees in a l_ower occupational group
within the same division, provided that the employee has performed and is qualified to perform the
duties of the lower classification, and the employee has more seniority, as defined in Article 1 _5, than
the employee in the lower classification. Such action shall take place prior to the date the layoiT is to
be effective.

Section 7. Employees laid off shall be re-hired in the inverse order of layoff; namely, those
laid off last will be re-hired first. |

Section 8. Regular employees on layoff shall be referred to other positions within the Career
Service in accordance with Section 41.20 of the King County Personnel Guidelines. For purposes of
this contract, Section 41.20 of the King County Personnel Guidelines shall be interpreted as follows:
In no circumstances shall the employee be recalled to employment in a classification with a hicher
pay range than the pay range of the classification held at the time of layoff. In the event the
classification from which the employee was laid off moves to a higher pay rzinge, the employee will
continue to have recall rights to that classification or to any new classification which includes the

classification held at the time of layoff.
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qualified and which is occupied by any less senior employee in the class. Bumping shall occur
pursuant to the following procedures::

Step 1. Within three months of approval of this contract by the King County Council, or prior
to any reduction in force, whichever is sooner, Department management shall develop written
position descriptions and communicate these to union. Qualifications of an employee for a position
shall be based on documented work history; an employee shall only be deemed “not qualified” if
there are docﬁmented performance prob.lems.

Step 2. When a position has been eliminated, affected employees shall submit a list of
location preferences in order of priority, except those held by more senior er.nployees.

Step 3. All affected employees in the classification aﬁd the union _will be notified in writing
of the position elimination at least 30 days prior to the event occurring.

| Step 4. This process will include the emplo‘yee. (or employ=es) whose pOSition(s) has/have
been eliminated, plus full-time and part-time all bargaining ﬁnit employees with less seniority than
the most senior employee whose position has been eliminated.

Step 5. All affected regular full-time and regular part-time employees bid for location |
preferences in order of priority. The supervisor shall provide a-formal location list to each affected
employee with the notice provided per item 1 above, which will include all work locations and shifts
available for bid.

Step 6. All affected employees will be required to submit location preferences in 6rder of
priority to their immediate supervisor. All affected employees will be given 14 calendar days to
submit their preferences to the immediate supervisor after receipt of the formal position list. The
supérvisor Will match affected employees’ qualifications to position qualification requirements.

Step 7 Within seven calendar days, the Division shall provide to the union and the
employees the results of the lateral bumping process, prior to the implementation of the new
assignments. The results should include the schedule for implementation and a list of all employees’
work and locations.

Step 8. New location bids will be fequested for each occurrence that could result in a lateral

bumping process within the classification.
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ART : SEN .

Section 1. Se'rlliority shall be defined as follows:

a. Length of service in classification with division.

b. For employees in the following classifications who transferred to DCFM from other
divisions, seniority in those classifications shall accrue from the employee’s date of hire within
his/her current classification.

Building Services Supen?isor (7755)
Custodian (1320)
Custodian (temporary help) (1321.)
Head Housekeeﬁer (4107)

c. An employee who is promoted to another classification within the division shali continue
to accrue seniority in the classification from which he/she was promoted.

d. An employee who is granted an approved leave of absence from his/her employment for
family care, personal illness or injury, or similar reasons shall continue to accrue seniority during
his/her leave of absence, not to exceed one (1) year, and shall maintain his/her seniority position
relative to other employees. |

Section 2. In the event that two employees have the same seniority, the County shall
determine which employee, in the event of layoff, shall Be laid off.

Section 3. An employee who becomes eligible to accrue vacation leave shall have his/her

accrual rate determined by his/her seniority date or length of service date, whichever is earlier.
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Should any part hereof or any -pfovision herein contained be rendered or declared invalid by
reason of any existing or subsequently enacted legislation or by any decree of a court of competent
jurisdiction, such invalidation of such part or provision of this Agreement shall not invalidate the
remainir.g portions hereof; provided, however, upon such invalidation the parties agree immediately
to meet and negotiate such parts or provisions affected. The remaining parts or provisions shall

remain in full force and effect.
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ARTICLE 19: WAIVER CLAUSE S e e

The parties acknowledge that eéch has had the unlimited right within the law and the
opportunity to make demands and proposals with respect to any matter deemed a proper subject for
collective bargaining. The results of the exercise of that right and opportunity are set forth in this
Agreement. Therefore, the County and the Union, for the duration of this Agreement, each agrees to
waive the right to oblige the other party to bargain with respect to any subject orar_natter not

specifically referred to or covered in this Agreement.
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Section 6 . Reclassification requests (questionnaires) submitted to supervisors shall be
submitted to the Office of Human Reséurces Management within ten (10) working days. The Office
of Human Resources Management shall act within four (4) months of the original submittal.

Section 7. The_Executive Order #PER 15-2-1 (AEP), dated October 25, 1995, “Policy for
King County Prohibited Drug Use and Alcohol Misuse Education and Testing Program” (hereinafter
called “Drug and Alcohol Policy”) is incorporated herein by reference, with the following
modifications or additions. '

a. The Union will be provided with a copy of the form(s) prepared indicating the grounds for
requiring an employee to submit to a reasonable suspicioh test within 24 hours of testing or as soon as
possible thereafter.

b. When available, a second supervisor will observe a reasonable suspicion test and complete .
related forms in accordance with the Drug and Alcohol Policy.

c. Certain employees who have commercial drivers licenses (CDLs) are not subject to testing
pursuant to the Drug and Alcohol Policy because they are not currently fequired to drive as part of
their assigned duties. The parties recognize that those employees with a CDL that are assigned in the

future to perform safety sensitive duties will be included in the drug and alcohol testing program.
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perform the work, provided such work can be scheduled without incurring an overtime .liability. Pay
for work so assigned shall be for all hours worked outside of classification. The frequency and
duration of such work out of class assignment to individual employees shall be at the sole discretion
of management. In the event employees cannot be assigned from the list(s) without incurring an

overtime liability, the County may assign the work out of classification to other bargaining unit

| employees.

Section 7. Employees assigned to work out of class washing windows shall receive work out
of class pay beginning with the first hour of assignment and will perform all functions of the

classification.
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provide one with location of same to be determined through mutual agreement of the Union and the

Employer.
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Parks and Cultural Resources, Construction Facilities Management,

LOCAL 6

125922

Department of Natural Resources (Solid Waste)

PARKS DIVISION AND FACILITIES MANAGEMENT DIVISION

POSITION

ADDENDUM
{REVISED)

1996

A

RANGE

Pool/Facility Operator

Chief Pool/ Facility Operator
Stores Clerk
" Storekeeper

Inventory Control Clerk
Maintenance Specialist Il (Parks)
Maintenance Specialist | (Parks)
Senior Park Utility Worker

Park Utility Worker

Special Crew Maint. Supervisor (Parks)

Assistant Crew Supervisor
Custodian

Maintenance Worker

Floor Care Specialist

Window Washer

Asbestos Technician 7
Asbestos Technician Supervisor
Asbestos Surveyor

Supported Employment Assistant Supervisor

Park.Maintenance Assistants

a

Custodial Aides

SEASONAL PARKS EMPLOYEES

Rates effective January 1, 1996

1996 Start

8.54 Minimum

45
30
42
30
48
42
49

42

48
41
28
33
29
34
44
50
47
30

42

Salaries are based on performance. 1995 wage
rates will be increased by appropriate COLA

amounts during term of agreement.

0-6 Months - 7-18 Months 19-30 Months 31+ Months

5.38

5.74

After 1040 Hrs.

9.09 Minimum

7.26

- 8.82

9.63 Minimum

Note: Seasonal Parks employees rates already include pay in lieu of benefits as provided for in the Agreement.

Note: Maintenance Specialist I's will be paid at Range 42, but will be placed on the step that is equal to

their current rate of pay.

SEIU, Local 6, Construction and Facilities Management, Natural Resources, Parks and Cultural Resources

August 15, 1996 through August 14, 1999
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. AGREEMENT
. by and between
COUNTY OF KING, WASHINGTON

, and

Service Employees International Union, Local 6
(Representing Employees in Parks, Pools, Solid Waste and DCFM)

January 1, 1996 through August 14, 1996

THIS AGREEMENT, by and between the COUNTY OF KING, WASHINGTON, hereinafter
referred to as the County and Service Employees International Union, Local 6 hereinafter
referred to as the Union.

It is understood and agreed by and between the County and the Union that the following
terms and conditions shall exist effective January 1. 1996:

1. Wage rates in effect on December 31, 1995 shall be increased by 2.25%.
2. Maintenance Workers will be paid at Range 33 (previously Range 31).
3. Scale Operator (Second Shift Factoria) will be paid a 10% shift differential.

4. Window Washers will be paid at Range 34 (previously Range 32)

It is further understood and agreed by and between the County and the Union that
effective July 1, 1996, vacation and sick leave accrual rates for full time and regular part
time employees shall reflect the new County rates for accrual. '

Service Employee King County
International_Union, Local 6

e bl ik P L
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Date /O//gal/?é Date_ ' “/’ // ¢

SEIU, Local 6, Construction & Facilities Management, Natural Resources, Parks & Cultural Resources
August 15, 1996 through August 14, 1999 '
070U0196.D0C






